WESTERN AUSTRALIA CHILD PROTECTION REQUIREMENTS
This information is subject to change at any time. Refer to the Department of Community
Development Working with Children Screening Unit website www.checkwwc.wa.gov.au or contact
1800 883 979. This information was updated on 1 April 2006.

From 1 January 2006, certain people working with children in Western Australia will be required to have a
Working with Children Check (Check) – a national criminal history check and assessment of any record that
appears as part of this check. The Check is compulsory under the Working with Children (Criminal Record
Checking) Act 2004, and will be introduced progressively to different sectors over the next 5 years.
The Check will take into account convictions for any offence and charges for serious sexual and violent
offences and will cost $10.00 for volunteers and unpaid workers and $50.00 for paid workers and selfemployed people. These fees will be paid by the individual.
Applicants whose check is “successful” will be issued with either an ‘assessment notice’ in the form of an ID
card which allows that person to work or volunteer with children across different types of ‘child-related
work’. Applicants whose Check is “unsuccessful” will be issued with a ‘negative notice’, which prohibits any
child- related work. In some cases an Interim Negative Notice may be issued while the screening process is
completed. This means that you must not start or continue that person in ‘child-related work’ while the
notice is current, and you can only start or continue that person in child-related work if they are later issued
an Assessment Notice.
The Screening Unit must notify the employer, where known, of the outcome of applications for a Check.
Assessment notices will be valid for three years, unless the person has a “relevant change” in criminal record.
If this occurs, the person is required to report this to their employer, who must then inform the Screening
Unit, and a reassessment of the record takes place. The Police may also inform the Screening Unit where a
person in child-related work has had a relevant change in criminal record.
Who needs to apply for a Check
People doing child-related work must have a Check by the date required under the phasing-in arrangements.
The definition of child-related work, under Section 6 of the Working with Children (Criminal Record Checking)
Act 2004 includes:
Work is child-related work if the usual duties of the work involve, or are likely to involve, contact with
a child in connection with:
•

an educational institution for children;

CHILD PROTECTION POLICY

Attachment B5

•

a coaching or private tuition service of any kind, but not including an informal arrangement
entered into for private or domestic purposes;

•

a club, association or movement (including of a cultural, recreational or sporting nature and
whether incorporated or not) with a significant membership or involvement of children, but not
including an informal arrangement entered into for private or domestic purposes;

•

an overnight camp.

Note that categories of work not relevant to the activities of our sport have not been listed above. A full list
of the categories of child-related work is available on the Working with Children website
(www.checkwwc.wa.gov.au) or by calling the Screening Unit on (08) 6217 8100.
General exemptions
The following people are exempt from the legislation and will not need to have a Check:
•

volunteers under 18 years; employers of and fellow employees working with young people, so
long as they are not otherwise in child-related work;

•

parents volunteering where their child is also involved (This exemption does not apply to parents
volunteering in connection with overnight camps);

•

Short-term visitors to WA, for 2 weeks after their arrival, and for no more than 2 weeks in a 12
month period;

•

People who carry out child-related work on no more than 5 days in a calendar year (except those
working in child care services).
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Specific Exemptions from Certain Categories of Child-Related Work
Category

Parent exemption

Educational institution for
children

Work carried out on a voluntary
basis by a parent of a child who
is enrolled at the educational
institution

Coaching or private tuition
service of any kind

Work carried out on a voluntary
basis by a parent of a child to
whom the service is being
provided in connection with an
activity in which the child is
participating or ordinarily
participates

Club, association or movement
(including of a cultural
recreational or sporting nature
and whether incorporated or
not) with a significant
membership or involvement of
children

Work carried out on a voluntary
basis by a parent of a child who
is involved or is ordinarily
involved in some or all of the
activities of the club, association
or movement

An overnight camp, regardless of
the type of accommodation or
how many children are involved
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Other exemptions

WA College of Teaching
members (for 2006 only)

•

An informal arrangement
entered into for private or
domestic purposes

•

Coaching or private tuition
provided to a class of 2 or
more students that is not
provided primarily for
children

An informal arrangement
entered into for private or
domestic purposes

WA College of Teaching
members, where overnight
camp is in connection with:
No parent exemption

•

Community kindergarten;

•

Educational institution for
children; or

•

Coaching or private tuition
service
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Obligations of employers, including organisations using volunteers include:
•

You must not employ a person in child-related employment on more than five days in a calendar
year unless he or she:
•

has applied for a Check, or

•

already holds a current Assessment Notice

•

by the date they are required to under the phasing-in arrangements.

•

You must not employ someone in child-related employment if you are aware that he or she
holds a Negative Notice or Interim Negative Notice.

•

You must not employ a person in child-related employment if you are aware that the person has
withdrawn his or her Check application.

•

You must not employ a person in child-related employment if you are aware that he or she:
•

has a conviction or pending charge for a Class 1 or Class 2 offence, and

•

does not have a current Assessment Notice or an application for one

•

that is still being considered.

•

If an employee or volunteer reports a relevant change in criminal record to you, you must
report this (in writing) to the Working with Children Screening Unit, as soon as practicable.

•

If an employee or volunteer reports a relevant change in criminal record to you, you must report
this (in writing) to the Working with Children Screening Unit, as soon as practicable.

•

If you receive a written request from the Working with Children Screening Unit, you must
provide information or documents to show your compliance with your obligations as an
employer.

It is okay for employers to start someone in child-related work once they have applied for a Check in line with
the phasing-in arrangements (outlined below) and while the Check is being processed. The employer does
not have to wait until the card is issued. Safeguards are in place to ensure that the Screening Unit notifies
the employer if, in the meantime, a Negative Notice or Interim Negative Notice is issued, or if the person
subsequently withdraws their application.
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Phasing-in Arrangements
Checks are being phased-in over 5 years. If a person is carrying out child-related work and needs to apply for
a Check, they must apply by the date required under the phasing-in arrangements. The information provided
below about phasing- in arrangements is general information only. Only those categories of child-related
work relevant to our sport are listed. For full details of the phasing-in arrangements for Checks please see
Fact sheet 2 “When to apply for a Working with Children Check”, available at www.checkwwc.wa.gov.au, or
by calling (08) 6217 8100.
Commencing in 2006
•

Volunteers working with children aged 0 – 7 years in any category of child-related work.

•

Self-employed people working with children in connection with any category of child-related
work, EXCEPT

•

•

child care licensees and “managerial officers”

•

registered teachers working in educational settings

•

persons with an F or T drivers licence endorsement who carry out a transport service
specifically for children

•

people providing coaching or private tuition services for a TAFE or a Registered Training
Organisation.

“New” paid employees (who are not public sector employees) who commence child related
work after 1 January 2006 in the following categories of child-related work:
•

Coaching or private tuition services

•

clubs, associations or movements with a significant membership or involvement of
children

•

overnight camps

•

children’s entertainment or party services
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Commencing in 2007
•

Volunteers working with children aged 8 – 12 years in any category of child-related work.

•

"New" public sector employees who commenced child-related work after 1 January 2006.

•

“New” paid employees who commenced work after 1 January 2006 in the following categories
of child-related work:
•

Educational institutions for children

•

People providing coaching and private tuition services for a TAFE, Registered Training
Organisation or education service provider registered under the Education Service
Providers (Full Fee Overseas Students) Registration Act 1991.

Commencing in 2008
•

Volunteers Working with Children aged 13 – 17 years in any category of child-related work.

Commencing in 2009-2010
•

“Continuing” paid employees (including public sector employees) who have remained in the
same child-related work they were in before 1 January 2006 and are still in that position.
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